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ABSTRACT

Leaders are the pillars of support and successeteof an organization; they develop strategies aakie
initiative to grow. Academic leaders set achievagals and path for the faculty members to achieverder to develop
the student community at large. Facilitators arensidered to be of greater importance for any ediocet institution to
achieve the goals and objectives set by the leadenscipals as leaders play a pivotal role in mimig and nurturing the
facilitators’ and the staff members in this pathisT helps them to view and analyze their principat only as an

academic leader but as a coordinator who motivated guide them in achieving their goals.

This study focuses on how principal leadershipestyill influence the college teaching staff in detiming the
job satisfaction that in turn contributes to theeaadl success of the colleges and even the studeninunity. Correlation
analysis is made to understand the significanttreteship between the Principal leadership style gotdl satisfaction of

teachers from teachers perspective both at sedfdfie colleges and at government colleges.
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